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ABSTRACT

The aim of the paper is to show the position offerteaders in business and
political spheres in Serbia and surrounding cousdti Women fought for their
equality in society in the early Zicentury, but not so successfully in some
countries of Eastern Europe. The Parliaments oesdVEU member states have
almost equal number of men and women (Finland, 8wddeland), while Bosnia
and Herzegovina has about 17% of female MPs. Troisl@m is present not just in
the political but also in the business sphere. paper specifies the reasons such
as traditional attitude and mentality of the Balkpaople as well as the lack of
trust that women can coordinate a group of peopld act as leaders in society.
The literature review shows that other authors aikplit by inadequate
implementation of the Strategy on Gender Equality &@overnment’s inability to
solve the problem.
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Introduction

In business and politics, leaders’ role is primdor achieving
prosperity, because they are able and can motitleé& associates,
contribute to achieving the organization’s goalsnfipany’s growth and
increased profits) and thus affect the reductiorurmémployment and the
growth of economic indicators in the country. Adlindual or a leader can
realize goals and achieve success if there is taisegroup of people that
trust him/her and are selflessly devoted and cotechito work and
organization. Given the above, it is obvious why study on leadership has
become popular among researchers since the begimiirthe twentieth
century (Jevtic, 2007).

In recent decades, women have successfully fougtihéir equality in
society and proved they are capable of great aehments. Naturally, with
the development of leadership, women's leadersipsgn importance and
becomes an interesting phenomenon for analysis. thwe, the research on
leadership has shown that both sexes can equalhyrilwate to the
improvement of company’s operations if they posdesslership skills,
knowledge, experience, education, despite a smatiber of women in
leading positions in companies and in public adstiation for years. Many
global companies have recognized the contributiomen can provide to
the private sector and acted towards reducing Hye lgetween men and
women. Studies also showed that companies witlglzehirepresentation of
women in their management or boards have bettendss performance
(Djulic & Kuzman, 2013). Therefore, an initiativeaw launched to increase
the number of women in leadership positions aradtedvorld.

National strategies, created and implemented irBtikan countries at
the beginning of the 21 century, had a great impact on increased
participation of women in the labour market. Theioral strategy for
improving the position of women and promoting gendquality in the
Republic of Serbia emphasized the need for inangashe number of
women in higher positions as well as for improvthg economic position
of women, achieving gender equality in educatiomproving the health of
women and promoting gender equality in health polierevention and
combating violence against women and improvingpitegection of victims
and eliminating gender stereotypes and promotingdge equality in the
media (The National Strategy For Improving The BasiOf Women And
Promoting Gender Equality, 2009).
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Bearing in mind the current trends in world literat, the aim of this
paper is to present the status of women in leagengbsitions, i.e. to
provide a clearer picture of the participation obmaen in leadership
positions in the public and private sector of thep&blic of Serbia and
selected countries in the region. Special attentias been paid to the
processing of actual statistical data from publialailable providers like
Statistical Office of the Republic of Serbia, WorlBank and the
International Labour Organization.

Literature Review

Significant interest for analyse of the leaderspipenomenon is
demonstrated by Hunt (1991), who, in his studyhi@ 1990s, stated there
are more than 10,000 of empirical studies on thpgctof leadership, and
that most of the studies are carried out in theogefrom 1978 to 1985
(Jevtic, 2007). There is no universal definitionlefdership, although its
essence is known to all. Some of the first stuaiesthis subject show
leadership as the interaction between people udiffgrent impact for
achieving the goals of the organization (Yukl, 1P88uthors define
leadership as the mobilization of labour resourcsesgh as institutional,
psychological, political ones, so as to satisfy thetives of followers
(Burns, 2003), while others define it as a procasgoint and voluntary
effort invested to fulfil the objectives (JacobsJacques, 1990). Attitudes
have changed over time, depending on the climaeticppants in the
process, time, but the common element is that tshge requires the
presence of a person who is ready to lead a gréypeaple in order to
realize common goals.

Based on the global research conducted by Bullaighl. (2012), we
can conclude that developed countries that investthe business
environment, social development, economy, technokoyd infrastructure,
political freedom and culture are positively asated with the participation
of women in political leadership. This indicatesttldeveloped countries
will have a higher percentage of women in leadergtositions and in
political life. Despite the fact that leader is tguan affirmative concept
around the world; this term in Serbia and the Balkauntries often has a
negative collocation, while leaders themselves faed with negative
comments and their disputed role in business. &udn the analysis of
leadership in Serbia showed that successful emtneprs, at leading
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positions in Serbia, gained their status thanKadtors such as timing of the
commencement of operations, financial positiona family or marital
status, while age is not identified as an importantor for leadership. The
most important factor of leadership is timing, snthe best climate in
Serbia was in the early nineties, more preciselyhat beginning of the
transition, when social and political environmertswavourable for starting
business (Glomazic, 2011). Another study of leddprsn Serbia analysed
the other side of this phenomenon and showed itiatres do not have a
high opinion of leaders (Ajdukovic, 2007).The rasbkaby Ajdukovic
(2007) showed that about 60% of the respondentweard there are no
leaders in Serbia.

The most significant factors that influence (undevelopment of
leadership in women are environment, tradition en@htality of the Balkan
people. Here, women have fought for their placengiortant, top-level
positions for years, whether these positions anguinlic state bodies or in
private companies. Data from the labour marketslefeloped countries
show that highest percentage of women in leaderglmgitions is in
Scandinavian countries. According to the lategtsties from January 2015,
women on average participate in parliamentary Viigh about 40% in
Scandinavian countries.For instance, out of thal tmimber of members of
the Parliament (MPs) in Sweden 43% are women, 4irbFnland, while
this percentage is significantly lower in the otbeuntries of the EU. In the
USA, this participation amounts to around 26.7%iaA9%, Europe about
25%, Pacific 15.7% (Inter-Parliamentary Union, 201B the nineties,
women in the Nordic countries were almost equaha parliament, unlike
in the US Senate that had a small number of wonméih1995. Looking at
the global picture, the presence of women in mslitias doubled since 1995
(Centre for American Women and Politics, 2015).

Despite the progress women have made in the punid private
sectors in recent decades, they remain under-mmesb in management
positions and their position is unfavourable coredato male population
(Adler, 2001; Davidson and Burke, 2000).Accordiogtihe research from
Catalyst Inc. Knowledge Centre, the results indicftat in just four
countries women represent over 20 per cent of boaathbers (Finland,
Sweden, Norway and United Kingdom); in 13 countbesveen 10 and 20
per cent; in 14 countries between five and 10 pat end in 13 countries
less than 5 per cent (Quick Take: Women on Bodtd3, 2015). Besides
holding a small number of leadership positions, worearn less than men,
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as shown by the research conducted by a grouptbb@uconsidering the
period from 1983 to 2000. The results show that emn average earn
about 44% less than men (Krishnan and Park, 20@8ef; Simkins and
Simpson, 2003). In Central and Eastern Europegdimeler pay gap is about
21%. For instance, in Turkey, women can expectto @ist 25 per cent of
men’s income over their lifetime (Progress of therld's women, UN,
2015).

In the period 1993 to 2000, the countries in Cérna Eastern Europe
were going through the process of transition frootiaist to market
economy, which caused high unemployment rate andplarticipation of
women in the labour market. Women were not ableaimbine work and
family life. However, after the transition, someuotries have managed to
decrease Labour Force Participation Rate (LFPR}). é&s@ample, in the
Republic of Moldova women’s LFPR decreased froml®idto 37.6% in
period between 1990 to 2013 (Progress of the woraimen, UN, 2015).

Methodological Notes

The paper pays special attention to the countfigisecformer Republic
of Yugoslavia, with special emphasis on countrie have not accessed to
the EU. Analysis of the labour market in Bosnia aHeérzegovina,
Macedonia, Montenegro and Serbia demonstratesfismmiy different
patterns of active participation of women in thévg@te and public sector.
All four analysed countries were created after thesolution of SFR
Yugoslavia. Some of the countries separated pelfcefthile others went
through wars. These characteristics with specifarkat factors defined
their economic systems that are essentially indebrinoting that they
entered the process of transition in different gasi Although in various
stages of transition, the problems they face areigdly similar and relate
to the difficulty of establishing (sustainable) momic growth, attracting
investments, solving the problem of high unemploythachieving gender
equality and servicing public and private debtse T¥sue of gender equality
is the most sensitive when observing and analydatgpur market.
Unemployment is one of the most acute social problén all countries.
Even in developed European countries, the solutibthis problem is of
great importance. In order to solve the aforemeetio problem the
European Union Member States implemented the puigiccies on the
labour market, with the primary aim of reducing theeriod of
unemployment and inactivity of the working-age plagion.
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To examine the role and prospects of female leantethe Balkan
countries, it was necessary to examine their mosibn the labour market,
taking into account the global economic crisis tigtstill a significant
factor. It is important to emphasize that the impdatation of the strategy
since 2010 has significantly increased the numlieiemale leaders and
reduced unemployment among women. All this is inoadance with the
adopted Europe 2020 strategy, which was implementeg010 by the
European Commission, in order to increase employn#drithe same time,
the Strategy for equality between men and womem 2010 to 2015 states
that it is impossible to realize the objectivestioé Europe 2020 without
utilization of potentials and talents of the femaender. Analysis and
monitoring of the employment rate for women enaldleterminationof the
movement of female leaders in developing countrdesaddition, it was
necessary to analyse labour force participatioa nmatrelation to gender,
which is defined by International Labour Organiaatas the proportion of
the population ages 15 and older that is econofyiaative: all people who
supply labour for the production of goods and smwiduring a specified
period. Raw data for this research were obtained fthe International
Labour Organization, while the systematization amdalysis were
conducted by the authors of this paper. We analgeaailable surveys in
the selected countries, to better examine the palsition and potential of
women as leaders. Unfortunately, hardly any couatnyducts this kind of
research, and we were limited to data obtained fsenbia and Montenegro.

Analysis of Employment with Respect to Fender in Bsnia, Macedonia,
Montenegro and Serbia

Chart 2 shows trends in the number of unemployedelation to
gender in the analysed countries in 2006-2008. oAlgfn female
unemployment is increased in all analysed countrigéee trend of
unemployment rate coincides with both sexes. Tighdst unemployment
rate is registered in Macedonia, followed by Bosaia Herzegovina,
Serbia, and finally Montenegro.
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Chart 1: Unemployment female and male (% of feraatémale labour
force) in chosen countries
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The labour market of Bosnia and Herzegovina hast dgjnificant
effects after the breakout of the global economigis; more precisely since
2008. The unemployment rate fluctuated from 23.98624.1%, 27.2%,
27.6%, 28.1%, 27.4%, 27.9% from 2008 to 2014. Wiitiie working-age
population, women make up 51.1% of the total papartsand 51.8% of the
working-age population. According to the data o thternational Labour
Organization, the unemployment rate for women egkriod from 2008 to
2014, on average is around 28.4%, while for mes pleircentage is lower
by 4%. Within the working-age population, 8% of wamand 9.7% of men
have a university degree, masters or doctoral degtut of the total
employed population in Bosnia and Herzegovina, @lade self-employed
or entrepreneurs, where women make up 24.9%, wikidomparable to
regional averages. At the same time, women represg¥ of unpaid
workers in family (Agency for Statistics of Bosraad Herzegovina, 2012).

The labour market of FYR Macedonia recorded a slifgtline in the
unemployment ratein the period from 2008 to 2014,the country is still
struggling with the highest number of the unemptby®pulation in the
Balkans. The unemployment rate was extremely mg2008, amounting to
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33.8%, but it fell after six years to 27.9% (ILA)15).Unemployment rates
among women and men were not dramatically diffeeerd in the period
from 2008 to 2014 amounted on average to about 31 .highest rate of
unemployment among women was 34.2% and 33.5% for me2008.
Inactive female population reached 63.7% at the @n@012, while male
inactive population for the same period reachedate of 36.3%. The
difference becomes even more dramatic when obgedata on education
of men and women, which makes it clear that sigaiftly more women
have a university degree (26% versus 14.7%). Furmibie, only 8.9% of
men with a university degree were unemployed, coetpavith 25.7% of
women (Statistical Office of FYR Macedonia, 2013).

Following the adoption of the Law on Gender Eqyakince 2007, the
unemployment rate among women in Montenegro has am@nged
drastically in last few years. Since 2008, the upleyment rate among
women was 18%, and after the onset of the finaraials, from 2009 to
2014, mild changes were observed from 20.5%, 2020%,20.4%, 20.5%,
20.1% (ILO, 2015).

The position of women changed significantly in Bepublic of Serbia,
after the establishment of the Council for Gendegyudlity of the
Government of the Republic of Serbia, after formsuecial internal
organizational units of the Ministry of Labour aBdcial Policy, Office of
Gender Equality and the Committee for Gender Eguali the National
Assembly of the Republic of Serbia in 2000. In thigy, the priorities of
action and measures for improving the position om&n and promotion of
gender equalitywere established. Changes made dtethinning of the 21
century significantly affected the decline in theemployment rate for
women in the period from 2005 to 2008, when themyleyment rate in
women ranged on average around 22.25 (ILO, 201&\eker, since 2008,
the labour market of the Republic of Serbia fek ttonsequences of the
economic crisis. In five years, the unemploymetd far women increased
from 19.5% to 22.4% in 2010, but reached the highesmployment rate in
2012 among women in the Republic of Serbia amogntm 28% (ILO,
2015).
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Analysis of the Activity of Women in the Labour Market in Bosnia,
Macedonia, Montenegro and Serbia

Graph 2 shows Labour force participation rate ilected countries in
relation to gender. At first glance, several sigaift facts can be identified.
First, women are significantly less active in tladdur market in all the
countries. A significant difference is obvious hretactivities of women and
men, as women's participation in any country dagsrceed 60%, whereas
the activity of men in any country is not less tlf&0%. These inequalities
are presented in the graph by a great gap thatatepahese two segments
in two halves. Second, the number of the leasv@atiomen is in Bosnia
and Herzegovina, while women are the most activ@drbia.The chart also
shows that in the period 2006-2014 there were gioifitant changes to the
intensity of the activities of women and men in kldgour market.

Chart 2: Labour force participation in chosen coties
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Country analysis shows that women in Bosnia andzétgvina are
present in the private and public sector at a vargdest extent.
Furthermore, in this country they face discrimioatin the labour market
and receive lower wages, although they often suppeir families (Djulic
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& Kuzman, 2013). In order to eliminate stereotypesl prejudices and to
ensure gender equality in the society, Bosnia aaétjovina embarked on
key legislative reforms in 2003. The Gender Equdliaw was adopted in
2003 and then amended in 2009 (Law on Gender HygualiBosnia and

Herzegovina, 2009). The labour market participatioh women has

increased in the last 6 years, and according ta ftam 2014, 42.1% of
women are present in the lab or market, while gascentage dropped to
39.4%in 2008 (International Labour Organization]l 20

The adoption of the Strategy on Gender Equalitf:F YR Macedonia
2013-2020 enabled a major step for women's paaticip in the labour
market. This strategy makes gender equality a sandpolitical priority of
the country, but it remains to be seen whetherilitgive more impressive
results compared to previous initiatives (Djulic &uzman, 2013).
Participation of women in the labour market ovee thast 6 years on
average was about 50.66%, while the rate of ppdimn of men in the
labour force was on average 77.1% (ILO, 2015).

Although the unemployment rate, according to codficdata, is the
lowest in Montenegro, there is a significant numbgistudies on gender
inequality in the labour market. The research cetetl by the Centre for
Entrepreneurship and Economic Development of Madem shows that
more than half of the surveyed women believe thanh riind employment
easier than women. The reasons stated is thatptirenarily have a greater
choice and the existing prejudices that are nofawour of women. In
addition, over 60% of female respondents beliea tihere is a division of
"male” and "female" jobs in Montenegro. The majoribf women
interviewed in this study agrees that they finds$ying, well-paid jobwith
more difficulties than men.They reveal the most own cause is the
family responsibility as a women’s priority, whifeen have a better inter-
relationshipsand mainly play the roles of decisiskers. Over 40% of
female respondents said that gender of an emplisyae important factor
for an employer (Centre for Entrepreneurship andnemic Development
of Montenegro, 2015). Data obtained in this redeatggest that employers
assign tasks relating to decision-making preferablynen. Out of the total
number of respondents who believe that women fisdtasfactory job with
more difficulty than men, the majority of womenasssible reasons for the
fact that women occupy “second-class” positions tinaes“the employer is
a man” or “male connections and acquaintancesbrdler to eliminate the
extremely pronounced gender inequality, Montenegtopted the Law on



68 Journal of Women'’s Entrepreneurship and EducatR016, No. 1-2, 58-75)

Gender Equality in 2007. The report on the Conwentin the Elimination

of All Forms of Discrimination against Women wasepared, and the
Office of gender equality, various associations armghnizations has been
successfully working since 2003, which are involvedissues of gender
equality and improving the status of women in Moegro (Law on Gender
Equality in Montenegro, 2003).

Interesting research results on the topic of wosédeadership in
Montenegro could be found at Masnic (2011). Onkthsis of the surveyed,
the results showed that 44.4% of respondents &ulyports the statement
that a woman leader is a threat to the birth @6e1% fully agrees with the
view that a woman's place is at home, and 58.6%dstdbehind the
statement that if women were in leadership posstithe country would be
in a mess.

Analysis of the Position of Women and Their Prospés on Leadership
Positions in Serbia and Neighbouring Countries

Position of women in the broader region varies ttraly, and ranges
from one extreme where a woman is the head of atoguo another where
a large population of girls does not even finistngntary school. Although
Croatia has the lowest percentage of female leadeitse market, women
have traditionally had great influencein polititisis the fact, that this is the
only country in the region with a female presidedtlike Croatia, the
Report on the Millennium Development Goals in 2qiints out to the
great inequality of women and men in Albania. Théport proposes
specific measures to increase the representatiowonfien in decision-
making bodies, with the aim of empowering women p@&rticipate in
economic development and reducing the dropout rae®ng girls,
especially in rural areas. Civil society organiaa have actively
participated in the formulation of local objectiveend development
priorities.

A growing trend in the number of educated women wasced in
Serbia and Montenegro, which has a significant chga increasing the
participation of women in public life and in leadlip positions.According
to the latest United Nations Women Progress Rep0it5, Bosnia and
Herzegovina is faced with the largest percentageirs@ducated women
(5%) and a small percentage of highly educated wod&86, while this rate
in Montenegro is 54%, and 52% in Serbia. HoweVestd is aparadox,since
Bosnia and Herzegovina and Macedonia have the s$iighercentage of
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women as top managers in private companies, 24%2&%e respectively,
while this percentage is only 19% in Montenegraoading to World Bank
data from 2013 (World Bank, 2015).

Table 1: Educational of men and women by coun®y52in percentage)

Women Men

No Onlyprimary Secc_mdary No iny Secqndary

. . or higher . primary  or higher

education education . education ; .

education education education

Bosnia and 5.0 59.0 36.0 2.0 42.0 56.0
Herzegovina

Montenegro 4.0 42.0 54.0 1.0 30.0 69.0
Serbia 4.0 44.0 52.0 2.0 37.0 60.0

Source: UNW Progress Report, United Nations, 2015
Note: Data on Macedonia are not available

The situation in Bosnia and Herzegovina drasticalignged after the
conclusion of the Dayton Agreement. Although womeere active
participants in the peace process, they were baeglsesented in the new
political structures.The Law on Gender Equality veaepted in 2003 and
was amended in 2009 with the aim to protect andnpte gender equality
in Bosnia and Herzegovina in all spheres of societywever, statistics
show that in 2008 women accounted for 13.33% ofrdpresentatives of
the House of Peoples and only for 11.90% of theessmtatives in the
House of Representatives of the Parliamentary Askemf Bosnia and
Herzegovina (Institute of Statistics of Bosnia aHdrzegovina, 2009).
According to the data from December 2015, womethe Parliament of
Bosnia and Herzegovina accounted for 21.4% of épeesentatives, i.e. out
of 42 seats in the parliament 9 seats were occupyedomen. In Serbia,
there are 43% of female MPs, i.e. out of 250 sieapgrliament 85 are held
by women, with the similar situation in Macedonichese women’s
representation is 33.3%. The lowest percentageoohem in parliament is
noted in Montenegro (17.3%), where women have 14b81 seats in the
parliament.
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Table 2: the percentage of women in national pankats 2015

The percentage of women in national parliaments

Country Seats Women % Women

Bosnia and Herzegovina 42 9 21,4%
Montenegro 81 14 17,3%
Serbia 250 85 34%
Macedonia, FYR 123 14 33,3%

Source: Inter-parliamentary Union Statistics 2015

According to the latest data of the Internationabaur Organisation,
the participation of women in leadership positiomsSerbia is 31% out of
the total number of top positions in the businessldv Unlike Serbia, the
largest percentage of women in leadership posifioise region is foundin
Bulgaria, amounting to 36.7% in 2014 and 36.5%0a2 The situation in
the EU Member States is quite similar for 2014, &nel percentage in
Croatia, Macedonia and Romania was 23.2%, 29% ant¥3respectively.

Table 3: Percentage of Female leaders in chosentcies

Country 2013 2014
Bulgaria 36.5 36.7
Croatia 24.4 23.2
Macedonia 27.3 29
Romania 31.2 31.7
Serbia 31.5

Source: ILO, 2015

According to the research conducted in April 20ddly 18 women are
heads of state, 22.9% participate in parliamerdsrat the world. Although
the number of women in managerial positions isiB@antly increased in
recent decades, it is expected to grow in the éutur

However, in Serbia there is a trend of declinenm mumber of women
in leadership positions. The results indicatea dpb.1% in recent years,
namely from 2009 to 2012, while the participatidnammen in leadership
positions increased by 1.6% from 2012 to 2013.
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Chart 3: Participation of women in leadership pasiis in Serbia
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Interpretation of Results

Women leaders in the territory of the Balkan Peugsre struggling
with the negative impact of a patriarchal environmeMistrust is still
present as well as the opinion that a woman caremesent a group of
people and therefore the Bosnia and HerzegovinkaPent is represented
by a small number of women, while the participatioh women in
parliamentary life in Serbia and Macedonia is & HU average. Women
successfully fought for gender equality, which wsgpported by the
Strategies implemented at the beginning of th&entury. Although the
Strategies aim to reduce unemployment and to retbemeducation system
in developing countries, Bosnia and Herzegovinatils struggling with a
small number of highly educated women, which is ohthe preconditions
for increasing the number of women leaders in thidip arena.

The main problems causing an unsatisfactory nunobewomen in
leadership positions include: insufficient numbérealucated women; a
small percentage of women in the labour market Itiagu in high
unemployment; the mentality and tradition of thdkBa people; mistrust
and prejudice. Having analysed the data of thidystit was observed that a
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prerequisite for the development of women's ledderss an adequately
established gender equality strategy that wouldsigeowomen with the
prospects for education and easy access to thaurlamarket and the
conseqguent impact on reducing unemployment.

Chart 4: The process of increasing women's leadprsh
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Enabling women to continue their education and ease their access
the labour market. This will lead to increased participation of
women in the labour market

<+

Removal of prejudices that the women’s place is in the house:
increasing the number of educated and employed women will
increase the potential for women's leadership

Conclusion

Nowadays, being a good leader is a challenge fdh men and
women. The role of a leader is attached to thegdéilen and achievement
of objectives, and also the stimulation of certgiroups of people towards
their realization.A good leader possesses respititsibdominance,
confidence, integrity, intelligence, determinatiggerseverance, and more,
but everything that a woman can have too.

Numerous studies, which are analysed in this pabeny a strong link
between the level of development of society analvement of women in
public and private, or political and economic Igéa country. Practically,
this can be proved by the analysis of data on wdmnparticipation in
parliament in the countries covered by this st@yuntries with the highest
proportion of women in parliament are Sweden, Fid/&Denmark, Norway
which has 40% of participation of women, Egypt wibo, Kuwait 1%,
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while the presence of women in in Saudi Arabiapargnt is unthinkable.
On the other hand, we can conclude that the paaticin of women in the

USA which is one of the economically developed d¢oes is at a high level

because many factors affect the growth of womeaisigpation. Women

that are at leading positions motivate and encauier women and they
are role models for other women to run for leagingitions.

We can believe that the struggle for gender equalii be completed
in the future, and that women will have the sanmé i@ men in the political
and business leadership positions. In countriesh wat very strong
traditionalist belief about the role of women incety these changes and
having women in leadership positions will be hamdatcept in the near
future. It is necessary to work on improving theibess environment and to
provide women with significantly more opportunitiés participate in
political leadership, because it is an importapieas for the implementation
of social changes.
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Izgledi i izazovi zena lidera sa Balkana

APSTRAKT

Cilj rada je da prikaZze polozaj Zena lidera u pasloj i politickoj sferi u

Srbiji i zemljama u okruzenju. Zene su uspeléep@m 21. veka da se izbore za
ravnopravnost u drustvu ali u nekim zemljama dsto Evrope nedovoljno.
Pojedine zemljelanice EU u narodnom parlamentu imaju skoro izjemabroj
muskaraca i Zena (Finska, Svedska, Island) dok Rosni i Hercegovini ovaj
podatak oko 17% Zena u parlamentu. Problem je taisuu poslovnoj sferi, a ne
samo u poliitkoj. U radu se kao razlozi navode tradicionalniwstamentalitet
balkanskog naroda kao i nedovoljno poverenje daZeoze da rukovodi grupom
ljudi i preuzme ulogu lidera u drustvu. Dok pregied literature, drugi autori
navode kao razlog neadekvatna implementacija Sfijate ravnopravnosti polova

i neumeée Vlade da reSi problem.

KLJU CNE RECI: zensko liderstvo, Balkan, trziste rada
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